
2
FINANCE & TRADE  |    JANUARY ISSUE, 2026

Parents failling mother tongue policy 
NEWS

He said their contribution is 
especially vital as government 
policies, including consumer 
awareness campaigns and 
microinsurance regulations, 
a i m  to  ex te n d  i n su ra n ce 
s e r v i c e s  t o  r u r a l  a n d 
underserved communities.

“Insurance is no longer a 
niche service, but a major 
pillar of Uganda’s economic 
stability,” Kaddunabbi said, 
noting that in addit ion to 
direct employment, the sector 
supports  thousands more 
indirectly through distribution 
networks, technology firms, 
t ra in ing  inst i tut ions ,  and 

anci l lary serv ices such as 
m e d i c a l  a s s e s s o r s  a n d 
surveyors.

A Sector Poised for Growth
A n a l y s t s  p r e d i c t  t h a t 

Uganda’s insurance workforce 
w i l l  c o n t i n u e  to  ex p a n d 
as  d ig i ta l  t ransformat ion 
accelerates and the demand 
for climate, health, agricultural, 
and cyber-risk solutions grows. 
Wi t h  re g u l a to r y  refo r m s , 
investments in professional 
training, and an increasing 
awareness of risk management 
among Ugandans, the industry 
is well-positioned to shape the 
future of work and financial 

security in the country.
Saul Sseremba, Principal of 

ITC, highlighted the sector’s 
growing influence during the 
graduation ceremony.  “As 
Uganda’s economy evolves, 
th is  expanding workforce 
wi l l  play a decisive role in 
driving national development, 
enhancing resi l ience,  and 
s u p p o r t i n g  m i l l i o n s  o f 
U g a n d a n s  t h ro u g h  l i fe’s 
uncertainties—one claim, one 
policy, and one professional at 
a time,” he said.

This year marked a historic 
moment  for  ITC,  w i th  the 
graduation of its first cohort 

from the Advanced Diploma 
in  Insurance—the h ighest 
profess ional  qual i f icat ion 
offered by the institution. With 
this milestone, ITC became the 
first college in East and Central 
Africa to award advanced-
level  insurance dip lomas, 
reinforcing its position as a 
regional leader in insurance 
training and capacity building.

T h e  g r a d u a t i o n  a l s o 
celebrated ITC’s first cohort 
o f  R w a n d a n  s t u d e n t s , 
showcasing the institution’s 
growing regional footprint. 
W i t h  m o r e  t h a n  8 , 0 0 0 
graduates trained through 
homegrown programs, ITC 
continues to be a rel iable 
pipeline of skilled professionals 

for Uganda’s insurance sector.
Insurance,  Secur i ty,  and 

National Stability
Ke y n o t e  s p e a ke r  G e n . 

David Muhoozi, who is also 
the State Minister for Internal 
Affairs, stressed the critical link 
between insurance, economic 
stability, and national security.

“People’s protection goes 
beyond the physical realm. 
Insurance is at the core of 
human secur i t y,  ensur ing 
shelter,  food,  health,  and 
social security. By studying 
insurance,  graduates  are 
contributing directly to the 
law, order, and peace of mind 
that the government is sworn 
to uphold,” he said.

Citing the IRA’s 2024 report, 
Gen. Muhoozi commended 

t h e  s e c t o r  f o r  p a y i n g 
Shs887.4 billion in claims last 
year, arguing that this was: 
“businesses saved, homes 
r e b u i l t ,  a n d  l i v e l i h o o d s 
restored—a direct injection of 
stability into our economy.”

The minister further stressed 
the urgent need to expand 
agricultural insurance. With 
70% of Ugandans dependent 
on farming but less than one 
percent of farmers insured, he 
called the protection gap “a 
national vulnerability.”

He emphasized that closing 
t h i s  g a p  wo u l d  n o t  o n l y 
safeguard l ivel ihoods but 
also reduce socioeconomic 
shocks that could lead to 
crime, reinforcing the trinity 
of  secur i ty,  stabi l i t y,  and 
prosperity.

Muhoozi  said with nearly 
10,000 professionals already 
active and a robust training 
system in  p lace,  Uganda 
i s  p o i s e d  to  s e e  f u r t h e r 
expansion in both coverage 
and employment.

He said graduates of ITC, 
along with the sector’s certified 
agents and professionals, 
are not just entering jobs, 
but becoming architects of 
Uganda’s financial resilience 
and contributors to national 
development. 

T he Executive Director 
o f  t h e  P e t r o l e u m 
Authority of Uganda, 
E r n e s t  R u b o n d o , 
lauded the insurance 

sector for embracing capacity-
building initiatives that position 
U g a n d a n  p rofess i o n a l s  to 
participate meaningfully in oil 
and gas projects.

R u b o n d o  s a i d  t h e 
collaboration between insurers 
and internat ional  experts—
including TRS of Africa—had 
equipped local practitioners 
with  advanced sk i l l s .  “Th is 
responsibility of training and 
capacity building has engaged 
consultants like TRS of Africa to 
undertake specialized training 
for  the insurance sector  in 
Uganda,” he said.

“They have even gone as far as 
inviting the Petroleum Authority 
of Uganda to participate in 
these trainings, and we are really 
thankful.”

He emphasized that some 
of the training sessions were 
conducted at the prestigious 
Lloyd’s of London insurance 
market.

“It was extremely delightful for 
us as the petroleum regulator 
to see the insurance industry 
benchmarking with the best so 
as to enhance how much the 
sector gains from oil and gas,” 
Rubondo remarked.

Rubondo also h ighl ighted 
PA U ’s  e f f o r t s  t o  p r o m o t e 

PAU Praises Benchmarking with Global Insurance Leaders

local participation, revealing 
t h a t  U g a n d a n  c o m p a n i es 
have secured $2 .5b out  of 
$7b in approved contracts—
represent ing 30 percent of 
sector spending. This share 
is expected to grow as total 
investment rises to an estimated 
$15b.

He reported that the sector 
has generated 200,000 jobs—
20,000 d i rect  and 180,000 
indi rect  and induced—with 
U g a n d a n s  t a k i n g  u p  t h e 
major i ty  of  leadersh ip and 
technical roles. He also shared 
updates on Uganda’s progress 
toward first oil, noting significant 
advancement on the Tilenga, 
Kingfisher, and EACOP projects.

“The sector requires innovative 
insurance solutions covering 

i n f r a s t r u c t u r e ,  l o g i s t i c s , 
environmental protection, and 
social safety,” Rubondo said. 
“This is  the moment for  the 
insurance industry to position 
itself as a trusted partner in one 
of the country’s most significant 
economic undertakings.”

I T C  C e l e b r a t e s  R e c o r d 
G ra d u a t i o n  a n d  Re g i o n a l 
Leadership

ITC Principal Seremba Saul 
S e r e m b a  c e l e b r a t e d  t h e 
i n st i t u t i o n’s  ra p i d  g row t h , 
regional expansion, and strong 
influence in shaping professional 
insurance training across East 
Africa. This year’s graduation 
was the largest in the college’s 
history.

“This year, we had over 1,100 

students graduating across 
different disciplines,” Seremba 
said.

H e  e m p h a s i z e d  I T C ’ s 
p ioneer ing achievement  in 
producing the first-ever cohort 
of  t h e  Ad va n c e d  D i p l o m a 
i n  I n s u ra n c e — a  m i l esto n e 
unmatched in the region. “Not 
even Nairobi has it,” he noted.

Seremba said the college’s 
miss ion is  to nurture a new 
generation of forward-looking 
profess iona ls  equ ipped to 
modernize the industry. “We 
w a n t  a  g e n e r a t i o n  t h a t 
understands modern insurance, 
embraces innovation, and can 
steer the sector into the future,” 
he explained.

He highlighted ITC’s efforts 
i n  i nc lus ive  insu rance,  the 

i n t ro d u c t i o n  of  exe c u t i ve 
programs such as the CEO 
Program, and ongoing plans 
to embed insurance training in 
broader management courses. 
The college also unveiled its 
official anthem and celebrated 
expanding enrol lment f rom 
countries such as Rwanda and 
Mauritius.

Other notable achievements 
inc lude the Nat ional  Study 
Guide for Insurance in secondary 
s c h o o l s ,  n e w  m a r ke t - l e d 
cert if icates such as Takaful 
and risk management, and the 
establ ishment of a regional 
Journal of Insurance and Risk 
Management.
G r a d u a t e  C e l e b r a t e s 
Executive-Level Achievement

J j a g we  Ro n a l d  M u y i n g o, 

Head of Marketing and Sales 
at SWICO, expressed pr ide 
after completing the industry’s 
h i g h e s t - l e v e l  e x e c u t i v e 
diploma—designed to prepare 
future CEOs.

“I am very thankful for this day,” 
he said. “I have gone through 
a lot to achieve this highest 
diploma that positions me to 
become a CEO.”

He noted that the program’s 
intensive curriculum—covering 
finance, marketing, corporate 
affairs, and customer care—had 
strengthened his readiness for 
leadership. “It has helped me 
achieve so much,” he added. 
“At least I can now say I have 
moved a milestone, and I can 
now become a CEO.”

Ernest Rubondo, Executive Director of the Petroleum Authority 
of Uganda and Hajjat Aphwa Kawaase Sebyala (MAAMA GREEN)


