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Ms Museveni says ex­
pansion of higher edu­
cation must not come at 
the expense of quality. 

Janet warns on Mak 
branch standards 

BACKGROUND 
- . 

A total of9,295 students are 
graduating during the four-
day ceremony running from 
February 24 to 27. Of these, 
5,033 are male and 4,262 
female - the first time male. 
graduands have surpassed 
females in number, according to . 
ProfNawangwe. A total of213 
students will receive PhDs. 

BY JANE NAFULA 
& SYLVIA KATUSHABE 

l 
he Minister of Education and • 
Sports, Ms Janet Museveni, lIas : 
_dire~d IIlanage.m~nt ofMaker~ .: 

ere University t6 ensure all its sat- : 
ellit"e or upcountry campuses are fully 
accredite9. and operating at the same 
standards as the main campus. . 

Sp'eaking during the university's : 
76th graduation ceremony at Free- : 
dom Square yesterday, Ms Museveni, . 
who was represented bytbe Minister 
of state for Primary Edutation,Dr Joyce 
Kaducu; emphasised that expansion of 
higher education must not come at the 
expense of quality. 

"I call upon Makerere University man- • 
agement to ensure that all the satellite : 
campuses are duly accredited and may • 
offer programmes that meet the same : 
high standards, quality and relevancy : 
as those offered at the main campus. : 

.' Ensure you uphold the quality and in- • 
tegrity of tlle University," Ms M~eveni, : 
who is also the First Lady, said. . : 
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roti learning centre, which has about 
2,800 students,many of them teachers 
upgrading their qualifications in line 
with the 2019 Teacher Policy. 

At the graduation, Ms Museveni also 
announced that full implementation 
of the Competence-Based Curriculum 
in universities and other institutions of 
higher learning must c9mmence by Ju­
ly next year. 

The Vice Chancellor on Makerere 
University, Prof Barnabas Nawangwe, 
urged graduates to seize opportunities 
beyond formal employment. 

"Don't despair if you cannot find em­
ployment. Reflect on the immense op­
portunities around you and rise to the 
occasion as an entrepreneur,"he said. 

She noted that full accreditation of : 
programmes at satellite campuses is • 
critical topreserving the credibility of.a • 
Makerere degree and ensuring students : 
across the country receive comparable • 
academic experiences. . 

Nation Media Group-Uganda's Anthony Bongomin (waving) graduated with Bachelor of Information Systems and Tech­
nology degree yesterday. PHOTO! GEOFREY MUTUMBA 

The Chancellor, Dr Crispus Kiyonga, 
encouraged the graduates to remain 
disciplinedLadaptable and innova­
tiye as they transition into the world of 
work. 

Makerere currently operates a satellite 
campus in Jinja, while Makerere Uni· 
versity Business School (Mubs),its con­
stituent college,runs regional campus-

es in Arua,Jinja,Mbale and Mbarara. 
OVer the years, both public and pri­

vate universities have established sat­
ellite campuses and learning centres in 
different parts of the cOlmtry to widen 
access to higher education. 

about whether some of these centres 
have adequate infraroucture, qualified 
staff and facilities to match standards 
at main campuses. 

Council for Higher Education (NCHE) 
had suggested the closure of some up­
country learning centres on grounds 
that they did not meet the threshold re­
quired offull campuses. 

"It is true that the job marke~ not 
enough to absorb all ot;"you. Howev­
er, the knowledge you have acquired is 
empowering and should enable you to 
think creatively. You can create work for 
yourselves, individually or in groups," 
Dr Kiyonga said. H0wever, concerns have persisted 

In a recent interview, the Vice Chan­
cellor of Kyambogo University, Prof Eli 
Katunguka,revealed that the National 

He, however, defended the centres as 
vital in expanding access, citing the So-

AWARDS 2026 
THE WOMEN CAPTAINS 

EDITION 2026 

CALL FOR ENTRIES 

The Nation Media Group in conjunction with KPMG call for entries for the 
.2026 Empower Her Awards. The annual Empower Her awards seek to honour 
organisations that have structures (training. policies. and systems) and programs 
in place that PI-omote gender equality at their workplaces. have women 
representation in manageme.nt and decision-making processes and drawn women 
to top positions as part of efforts to ensure that more qualified women attain 
leadership positions. 

The Awards provides a landscape for organizations from various s~toi-s to be 
recognized for their effort in addressing fundamental inequities that hinder women 
from becoming leaders. . 

EUGIBIUTY 
EMPOWER HER AWARD 
Recognizes organizations that promote gender equality at their workplaces. have a 
substantial women representation in management and decision-makil')g processes. 
Entrants must have at least 50% wom~n representation in management and 
decision-making processes. 

WOMAN OF THE F\lTURE AWARD 
- Recognizes Unique and impactful organisation initiatives that advance gender 

balance in the workplace. Entrants must have enabling factors like HR policies. 
systems and structures in place to support women from within the .company to 
step up the ladder. . 

THE GIVE TO GAIN AWARD 
This award recognizes a woman who actively uplifts others through mentorship. 
community service. skills sharing. or financial support 

Nominees must s~ow clear impact. consistency. and measurable results within the 
past year. 
Open to all participants. Public nominations allowed. 
The winner demonstrates that by giving selflessly. she creates growth for others 
and herself. 

SUBMISSIONS 
Awards Submission 
The Awards submission should include the following: 
1. Detai.ls of your Management composition. time of service at current position and 

how they attained the current positions (promotion. extemal recruitment. etc) for 
the Empower her Award. 

2. Details of the enabling factors like HR policies. systems and the structure in 
place to support women and enable them flourish in their leadership roles for 
the Woman of the Future Award. <A maximum five (5) pages). 

3. Awards submission shall be less than 10Mb in pdf format The pdf file only 
needs to be screen resolution (g6 dpD for juries to review. 

The Awards submission should be submitted via email address to 
EmpowerHe!'Awards@ug.nationmediacom by the deadline. The entry file name 
should have entry name and category. The submission email should include a 
declaration that the organization submitting has permission to submit and agrees 
to protect The Nation Media Group. e.g. XXXX Organisation declares that it has 
permission to submit and agrees to protect The Nation Media group from any 
claims. 

SUBMISSION DEADUNE 
All entries must be submitted via email before 
Wed, March u, 2026 at 15oohrs. 
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