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QUOTE OF 
THE DAY 

Incumbent Kampala Lord Mayor Erias Lukwago on plan to I?an boda boda riders from the city central business 
district: "They have always wanted to throw boda boda riders C?ut of the city for politicar reasons, not for any. trade order." 

Cartoon. A new plan to reorganise the boda boda industry in Kampala has emerged. with the KCGA saying 
the move aims to restore order and enhance security. . 

Do more to support 
. youth after school 

T
his week, Makerere University is conferring academic hon- i 
ours and qualifications upon at least 9,000 graduates at var- ' 

. ious levels and disciplin~s. The exercise is replicated yearly 
. at Makerere,across nine public universities and as regularly . j 

at the more thap. 3.0 i:>,rivate chartered universities in the country. 
Add to that the other tertiary institutions in the country, and 

you begin to visualise the sheer numbers of young people leaving 
school with varying qualifications anel eagerly ~eing the world 
of work. . 

Of all the graduating youth, a significant portion is leaving voca­
. tional institutes, and we expect they have hands-on skills arid are 
well-equipped to bejob creators. 
It is only when they embark on the journey outside school that 

they will meet the hurdles that are preventing thousands from 
actualising their dreams and putting the school-.acquired knowl­
edge into practice. 

The issue: 

Youth 

Without rich benefactors or well-to-do 
family support, youth start requiring ac­
cess to credit. Besides, they will probably 
have already sold key famiIy assets to af- . 
ford tuition in tertiary institutions since 

un mployment 
Our view: 

. the bulk of them are neither free nor 
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The government 
should promote 
Investment in 
sectors that have 
I'eal potential 

Leaving their families saddled in debt, 
they are expected to set forth and estab­
lisb small businesses using expensive 
and hard-to-get credit, the acquisition of 
which might require security in the form 
of assets they do not have. And the cycle 
continues. 

How lo~g must our time be put on hold 

to pl'Ovide 
opportunities for 
meaningful jobs. 
The ability to 
provide jobs that 
pay decent wages 
and provide 
safe wOI'king 
conditions for 
the nation's youth 
should be the 
gold standal'd 
when evaluating 
Investol' 
prospe is. 

As the nation strives hard to educate its 
youth to the highest levels possible, gov­
ernment policy should pay attention to 
the barriers that lock youth out of em­
ployment and make it next to impossi­
ble to,go the entrepreneurial route, giv­
en the high cost of starting and sustain­
ing a business. 

The government s~ould promote in­
vestment in sectors that have real poten­
tial to provide oppo~ties for mean­
ingfuljobs. 

The ability to provide jobs that pay de­
cent wages and provide safe working 
conditions for the nation's youth should 
be the gold standard when evaluating in­
vestor prospects. Increasing the oppor­
tunities to earn a decent living at home 
willreduce the excessive brain drain and 
migration of workers to seek better lives 
abroad. 

With more than 70 percent of Ugandans under 30, Uganda has 
one of the youngest populations in the world. Feeding and edu­
cating such a big fraction of the population without planning for 
its proper deployment is a disaster in the making. 

The number of youngsters pouring into the job market is dis­
proportional to tlie capacity of public and private ventures to ab­
sorb them. We need to do better. 

Our co mitment to you 
We pledge: 
• To be accurate and fair in all we do. 
• T ci be respectful to all in our pursuit ofthe truth. 
• To refuse to accept any compensation beyond that provided 

by Monitor Publications Ltd. for what we do in our news 
gathering and decision-making. 

Further, we ask that we be informed whenever you feel t hat we 
have fallen short in our attempt to keep these commitments. 

-nat is the question lingering in our 
minds and at the centre ofpublic 
debate, as we converge to discuss 
the way forward for our country. 

Like me and most other young people who 
make up the largest percentage of the pop­
ulation,I vias born ~ PresidentMusev­
enicapturedpowerin 1986.While there has 
been a certain l~l of inclusion for some 
in our generation,it remains a frustratingly 
small percentage, often more symbolic than 
meaningful. 

History,however,presents a markedly dif­
ferent narrative regarding the transfer of . 
power in Uganda When the National Re­
sistance Army (NRA) captured POWeI; the 
youth were not mere observers; they played 
pivotal roles.Maj Gen Mugisha Muntu be­
came an army commander at the impres­
sively young age of31,given the responsibil­
ity ofleading a national army during a peri­
od of transition and uncertainty. He was not 
alone in this regard. Numerous individuals 
who propelled the revolution were young 
men and women in their twenties and thir­
ties,including notable figures such as Fred 
Rwigyema,Salim Saleh,Jim Muhwezi,Ama­
rna Mbabazi,and others who took on signifi­
cant responsibilities early in their lives. 

That generation possessed the courage to 
view youth not as a vulnerability but as an 
asset. It recognised that true renewal neces­
sitated risk,inclusivity, and trust in the up­
coming generation. Almost 40 years later, 

. . Uganda seems ensnared in a political cycle. 
. The same individuals continue to occupy 

leadership positions, and even when some 
leave public office,many eventually re­
tunL The hope for renewal has slowly trans-

. 'formed into mere recycling. Political careers 
extend indefinitely, while the transition to a 
new generation is delayed without end. . 

The 12th Parliament exemplifies this 
trend quite clearly. We have noted the re­
turn of individuals who have previously oc­
cupied the highest offices in the govern­
menLEl'hraim Kamuntu,Moses Ali, and 

The more profound 
concern lies in how we 
prepare, organise, and 
showcase ourselves as 
a viable leadership al­
ternative. 

EdwardKazibwe 
Leadership 

Henry Tumukunde, who has served as a 
military officer,security chiet:and cabinet 
minister, are back in Parliament once again. 
Similarly,Kahinda Otafiire,a veteran of the 
Bush War and a long-serving minister,has 
also bounced back into the Legislature after 
years in and out of frontline politics. While 
these individuals have made notable his­
torical contributions, their repeated returns 
raise important questions about renewal 
and succession. 
These instances are not merely isolated 

occurrences; rather, they are indicative of a 
larger trend where long-serving politicians 
oscillate between Parliament, Cabinet posi­
tions, and temporary absences before mak­
ing their return. 

This normalisation of political comebacks 
clutters the political landscape and restricts 
opportunities for newcomers,especially 
young leaders who may lack established pa­
tronage networks or credentials from the 
liberation eia The implications of this trend 
are significant. The extended tenure of the 
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same leaders hampers innovation, stifles 
policy discussions, and keeps institutions 
tethered to outdated priorities instead of 
adapting to contemporary realities. Conse­
quently, the involvement of youth in politics 
tends to be largely symbolic,confined to su­
perficial roles and rhetoric that lack genu­
ine decision-making authority. 

Nevertheless,a sincere dialogue requires 
us to engage in self-reflection. The challenge 
may not solely stem from the denial of 
space but also from the reality that, as 
young people, we may not have adequately . 
claimed that space or done so with . 
sufficient strategy. Simply having numbers 
does not translate to power. Demographics 
thatlack organization, clarity, and discipline . 
rarely succeed in changing established 
systems. The generatipn that took power 
in the 19805 did not passively wait for 
inclusion; it worked diligently, built 
networks, articulated a clear vision, and 
was willing to make sacrifices. In contrast, 
contemporary youth movements are often 
fragmented, divided by political affiliations, 
personality cults,short-lived activism, or 
social media outrage that fades as quickly as 
it ignites. We are outspoken but not always 
unified. 

This presents a challenging yet essential 
assertion that we must change our 
approach. The more profound concern lies 
in how we prepare, organize, and showcase 
ourselves as a viable leadership alternative. 
We need to evaluate whether we are 
sufficiently investing in ideology,policy 
developmeht,grassroots initiatives, and 
long-term institutional growth. 

This does not exempt the political 
establishment from accountability. 
Gatekeeping is a tangible reality, and the 
obstacles to youth engagement,financial, 
legal, and cultural are considerable. 
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