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QUOTE OF 
THE DAY 

Acting Director Defence Public Information Col Chris Magezion police checkpoints across Kampala Metropolitan 
Area: 'No one is looking for or is interested in the NUP leader, the aim Of the police forces is to restore discipline. total observance of traffic 
regulations. and curtail criminal activities by, some motorists on the roads." 

EDITORIAL 

Govt must take mental 
health issues seriously 

T
here is a rich body of evidence indicative of the fact that 
misery appears to be escalating at an alanning scale in 
Uganda Estimates suggest that up to half ofUganda's popu- ; ' 

. lation faces mental health challenges. The grimly negative 
outlook is driven by a range of factors, including economic pres­
sures,~te-rel'!~disasters,andincreasedfood insecurity. 

So often mentafheaHh challenges in Uganda and their atten­
dant effects are talked about in, almost, abstract tenns. This pre­
cludes many, if not all,from graspingjust how the toll can be dev­
astatingly personal. As the profoundly troubling episode that cul­
minated in Mike Mutebi spending a couple of days shirtless in a 

. banana plantation continues to be handled with the necessary 
clinical sensitivity, its details have helped humanise what is at 
any rate an abstract problem. 

Mutebi, who this past weekend went AWOL after a get-togeth­
er with his church members, needs little or no introduction to 
a country that is intoxicated by football. The traIned account­
ant wrote his greatest chapters at KCCA FC where he became 
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the first Ugandan coach to reach the mon­
ey-spinning group stages of the Caf Champi­
ons League. But after being handed a pink 
slip by the club in March 2021, the eloquent 
tactician- so accustomed to being met with 
media scrums during his heyday- slipped 
into a punishing cycle ofloneliness. 

His mental challenges are what assail a 
growing number ofUgandans. 

In recent times, the number of pre scrip­
tions dispensed has been suggestive of some 
kind offight being mounted. 

~ This is, in many respects, a work in pro-
gress. Bouts of stigma are not hard to make 
out. Psychological conditions are still stig­
matised in Uganda The widely accepted, if 
erroneous view that mental illness comes 
about through weakness of character lingers 
ontoday. j . 

Critical steps should be taken to address 
such misconceptions as an "it's okay to not be 
okay"message continues to be drilled down. 
Specifically, for Mutebi, the spaces in which 
he operated,.first as a player, and later as a 
. coach,are as unforgiving as they C<!ll get. 

Football places huge mental and emotion­
al demands on people in its value chain. It barely helps matters 
that the media can be hysterical in its treatment of sporting fail­
ure. While in the trenches, this unbearable weight continued to 
bear down on Mutebi. 

When the spotlight stopped illuminating his every action, the 
celebrated coach fell prey to the loneliness pandemic. Others fall 
prey to alcoholism or other similar addictiOns. . 

Evidently, theie is a great deal that the government must be in­
tentional about. It, for instance,is hardly a good look that talking 
therapies in the country are conspicuous by their absence. Also, 
there is a dire need to cultivate an environment that will encour­
age people to speak out. 
What is not in dispute is that in this era of the Internet, social 

media and the focus on status, appearance as well as material 
success, mental health challenges are bound not to be in scant 
supply. Alive to this, government policy must have a role to play 
when it comes to dealing with rising anxiety levels. 

Our commlbnent to you 
We pledge: . 
• To be accurate and fair in all we do. 
• To be respectful to all in our pursuit ofthe truth. 
• To refuse to accept any compensation beyond that . 

provide9 by Monitor Publications Ltd. for what we do in our 
news gathering al1d decision· making. 

Further, we ask that we be informed whElnever you feel 
that we have fallen short in our attempt to keep t hese 

• commitments. 

Cartoon. Uganda People's Defence Forces has officially stated that no one is looking for or interested in 
former NUP president ial candidate Robert Kyagulanyi, alias Bobi Wine. 
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Frolll affirlllatiye action to equal colllpetition 

R 
ecently,I had the privilege of address· 
ing distinguished women leaders 
from across the country at the Wom­
en's Convention 2026 held in Kam­
pilla The gathering, organised by the 

. Ministry of Gender,Labour and So­
cial Development, WUvided an important 
opportunity to reflect on how far Ugan­
dahas come in advancing women's leader­
ship and, more importantly, to ask ourselves 
where the next frontier lies . 

Uganda has made remarkable progress 
over the past decades in opening political 
space for women.Affinnative action pol­
icies have enabled·manywomen to enter 
lead~p through positions such as Dis­
trict Women Members of'Parliament and 
other reserved seats in local government 
structures. These interventions were neces­
sary and deliberate. They provided a plat­
form that corrected historical imbalances 
and ensured that women's voices were rep­
resented in national decision-making. 
Today, the results ate visible. Women now 

hold significant positions across govern­
ment institutions. In Cabinet, women occu­
py several key portfolios. Across the public 
service, women are increasingly visible in 
leadership and technical roles.At the com­
munity level, women are leading in local 
councils, civil society organisations, and eco­
nomic initiatives that are transforming live­
lihoods. This progress should be celebrated. 
However,it must also challenge us to take 
the next step. 
Affinnative action was never intend-

edto be the final destination of the wom­
en's leadership journey. It was meant to be 
a bridge-a mechanism to open doors that 
had long been closed. The real measure of . 
equality will come when women feel con­
fident and prepared to compete for leader­
ship positions on the same footing as men . 
It is time for more Ugandan women to con­

test for constituency-based parliamentary . 
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Rose NamayaI\ia-Nsereko 
Leadership 

seats,mayoral positions,and other elective 
offices traditionally dominated by men. 
The truth is that leadership ability is not 

determined by gender. Women across this 
country have demonstrated competence, 
resilience and vision in every sector~from 
business and agriculture to public adminis­
tration and politics. What we must now do 
is translate this capability into stronger rep­
resentation in open political contests. 
Women should notfear competition.In­

stead, we must prepare for it . One of the key 
ways to achieve this is through active par­
ticipation within political parties. Political 
parties are where leadership structures are 
built, where candidates are nurtured and 
where critical decisions are made. Women 
must ensure that they are present, active, 
and influential within these structures. 
When women organise themselves with­

in parties, support one another, and build 
strong grassroots networts, they position 
themselves not just as participants but as 
serious contenders for leadership. 

Another important factor is confidence. 
For a long time,many capable women have 
hesitated to run for office because politics is 
often perceived as a tough and male-domi­
natedarena Yet experience has shown that 

when women step forward with determina­
tion and strong community support, they 
win. 
Ugandan voters are increasinglyrecognis­

ing the value of inclusive leadership. Com· 
munities appreciate leaders who are acces­
sible,responsive, and committed to develop­
ment. Women leaders have often excelled 
in these areas because they remain closely 
connected to the everyday realities faced by 
families,farmers, entrepreneurs, and young 
people . 
This connection is a powerful political 

strength. Beyond politics, economic em- . 
powerment must also remain central to the 
women's agenda. Government programmes 
aimed at supporting wqmen entrepre­
neurs and improving livelihoods are help­
ing many women gain financial independ­
ence and business skills. Economic strength 
often translates into stronger participation 
in leadership and public life. 

But this is not a struggle that women 
must carry alone. Men must also recognise 
that inclusive leadership benefits society 
as a whole. When women participate ful-
ly in governance, policies become more bal­
anced, communities are better represented, 
and national development becomes more 
sustainable. 
The progress Uganda has achieved in ad­

vancing women's leadership did not hap­
pen by accident.It was the result of deliber­
ate policy choices, strong institutions,and 
the courage of women who stepped for­
ward to lead. 
Now a new generation must carry this mo­

mentum forward. Our goal should not sim­
ply be to increase the number of women in 
reserved positions. Our goal must be to nor­
malise women's leadership across every lev­
el of governance. 

I Ms Rose Namay8llia-Nsereko, 
NRM deputy secretary general 
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