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L-R: MPs Dr ~ohn Faith Maqolo, John MusfJa, Mbale LCS chairperson Connie Gallwanqo, UDB manaqinq director 
Dr Ojanqole and members of the UDB manaqeme!'t team durlnq the launch of the office In Mbale on Tuesday 

UDB"OPENS MBALE BRANCH 
presence reinforces 
the Bank's mandate 

Mbale district chairperson, 
urged manufacturers, 

and Mbarara (western . 
Uganda). 

J. 

Bank 
the 
development 
finance 
institution, 

as Uganda's national 
development finance 
institution and improves 
our ability to unlock 
investment opportunities 
across the cQuntry," Dr 
Patricia Ojangole, the UDB 
managing director, said. 

often inhibited by a lack of 
affordable patient capital, to 
utilise DDB's loan tenors of 
up to 15 years to boost their 
working capital, acquire 
machinery or even expand 
.their operations. 

For 2025, UDB's total 
assets grew by 24% to close 
at sh2.28 trillion from sh1.75 
trillion at the end of 2024. 

on Tuesday 
launched a regional office in 
Mbale City to serve eastern 
Uganda better. 

Located at Plot I, Masaba 
Road il! Mbale city, the 
eastern regional office will 
act as a liaison point for 
the sub-regions of Elgon, . 
Teso, Bukedi, Busoga and 
Karamoja. 

. The office will support 
projects within the private 
sector that have the potential 
to deliver significant socio­
economic benefits in the 
areas of primary agriculture, 
industry, services and 
infrastructure. 

Previously, UDB operated 
with three offices located in 
Kampala, Gulu and Hoima. 

To enhance efficiency and 
deepen financial inclusion 
nationwide, the bank is 
establishing three additional 
regional offices strategically 
placed in Mbale (eastern 
Uganda), Arua (West Nile), 

Last year, the bank 
approved 120 pnJjects 
projected to create 33,610 
jobs - mainly for the youths 
- when fully implemented. 

These projects are 
projected to also generate an 
additional sh5.2 trillion in 
output value, s1]2.76 trillion 
in profits, approximately 
sh918.7b in corporation tax 
and sh2.79 trillion in foreign 
exchange. "Establishing this regional Muhammad Mafabi, the 

20 TECH STUDENTS RECEIVE LAPTOPS 
- t ' ~ . ~~~ ________ ~ 

Foundation, 
~m:lt~;tdership with Brainchild 

handed . 
laptops and 

;)l..lliVld;)UI.. materials worth 
shlOm to 20 scholars under 
the Airtel Africa Foundation . 
Tech Fellowship programme, 

reaffirming its commitment to 
empowering young people through 
education and digital inclusion. 

Speaking during the handover 
ceremony at Airte! Towers, Airtel 
Uganda human resources manager 
Flavia Lwanga urged the beneficiaries 
to make the most of the laptops by 
using them for research, academic 
work and innovation. 

"We strongly believe that the 
knowledge and skilis they gain will 
enable them to make a meaningful 
contribution to th<;: country,~ she said. 

" Lwanga adde,d that the fellowship 
aligns wit;h,the Airtel Africa 
floun danon's FEED pillars: Financial 

• inClusion, education, environmental 
protection and digital inclusion. 
. She. added that supporting students 

pursuing technology-related courses 
is an effort to bridge the digital divide 
while contributing to the Government's 
agenda under Vision 2040. 

In addition to the laptops, Brainchild 

Foreqround: Lwanqa (third-left), (In black suit) and Charity 
Rwabutomize, the Alrtel Uqanda corporate social responsibility manaqer 
(rlqht), with some beneficiaries durlnq ·the ha!ldover In Kamp~la recently 

Burson, part of Fireworks Advertising 
and communiC<Uions partner to 
Airtel Uganda, contributed shlOm 
in scholastic support and internship 
0ppoIW-nities to further assist the 
scholars in their academic journey. 

Walter Wafula, the chief executive 
officer of Fireworks Advertising, 
expressed gratitude for the opportunity 
to contribute to the scholars' 
educational journey. 

"As Brainchild Burson, we are 
contributing shlOm towards their 
academic success. Of this, sh8m will 
go towards scholastic materials, while 

sh2m will support internship and . 
apprenticeship opporturuties," he smd. 

Michael Kirinnya, one of the 
beneficiaries and a student at Mbarara 
University of Science and Technology, 

. thanked Airtel Uganda and Brainchild 
Burson for the support. 

"I am grateful for the support from 
Airtel and Brainchild, and particularly 
excited about the laptop, which 
will allow me to code faster. I have 
upgraded from a. P.entium 4 with only 
two cores to a powerful machine with 
10 cores. and an Intel i7 processor," he 
said. 
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~ BANKING MUST· EVOLVE 
. FOR' UGANDAN WOMEN 

"'~II..l"'A of Women 
Entrepreneurs, 
roughiy'38.4% of 
business owners 

in Uganda are women. To 
put that into perspective, 
women own abourJ.32 
million of Uganda's 2.57 
million enterprises. They are 
the backbone of the small 
and medium enterprise 
(SME) economy, the 
primary employers in our 
communities, and the quiet 
drivers of our gross domestic 
product. 

However, a gap exists 
between this entrepreneurial 
spirit and the financial 
architecture required to 
sustain it. While women, 
according to the 2024 
population census, make 
up 53% of our population 
and nearly 40% of our 
business owners, only 
about one in four women­
led businesses has access 
to formal credit. This is a 
failure on both the local and 
global fronts because women 
entrepreneurs worldwide 
access only 2% to 10% of 
commercial bank financing, 
accorcmtg to the World Bank. 

- The barriers preventing 
women from scaling are 
structural because the most 
persistent hurdle remains the 
traditional requirement for 
hard collateral. In a society 
where land ownership and 
titling still lean heavily toward 
men, reR-uiring a land title 
for a b~siness loan effectively 
disenfranchises half of the 
potential borrowing pool. 

Beyond collateral, there 
is the netWork deficit Men 
often have access to informal 
old-boy networks that provide 
the social capital, mentorship 
and market introductions 
necessary for growth. Women, 
who often shoulder the 
double ·burden of managing 
both a household and a 
business, find themselves 
excluded from these corridors 
of influence. 

We must shift our 
perspective and recognise 
that closing this gap is not 
an act of charity or a social 
corporate responsibility check 
box but a savvy, high-growth 
economic strategy. Closing 
Uganda's gender financing 
gap could unlock over 
$277m in additional revenue 
for the financial sector. . 
Furthermore, the multiplier 
effect df investing in women 
is well1documented. Women 
reinve~t the vast majority 
of their earnings back into 

their families, prioritising 
education, nutrition and 
healthcare. When a woman­
led business thrives, the 
entire village moves forwarer-' 

For us as a financial 
institution, the path forward 
requires a transition from 
being passive observers to 
being active architects of 
change. We must champion 
female-intentional financing. 
This means moving away 
from a one-size-fits-all 
approach and developing 
SME-focused lending 
products much like the 
KCB Bank female-led and 
managed enterprises offering 
that value cash flow, contract 
history and character over -
physical land titles. tj .,_ 

It means leveraging digital 
banking solutions to reach 
the woman entrepreneur 
in the furthest corner of the 
country, ensuring that her 
location does not dictate her 
limitations. It also means 
providing credit-plus services, 
such as financial literacy 
training and mentorship, to 
ensure that once a woman 
receives capital, she has the' 
ecosystem around her to 
make it grow. By integrating 
these holistic supports, KCB~;::,.... 
Bank ensures that female-lea 
enterprises are funded and 
pOSitioned for sustainable, 
long-term success. 

The future of Uganda's 
economy will be defined by 
how we treat our women 
entrepreneurs: If we continue 
to demand 2Uth-century 
collateral for 21st-century 
dreams, we will remain 
stagnant. However, if we 
embrace innovation, digital 
integration and inclusive 
policy, we can unlock a wave 
of prosperity that benefits 
every Ugandan. This is a call 
to action for my peers in the 
banking sector, policymakers 
and private-sector partners .~ -
Let us dismantle the barriers 
to entry and' build a financial 
landscape that is as ambitious 
and resilient as the women it 
serves. 


